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Don Shimmel, long-time 

organist and choir master 

at Good Shepherd will re-

tire effective the end of 

this summer. At Pastor 

Linda's request, he will be 

available on a month-by-
month basis after that if we 

need additional time to 

find a new organist. In 

his letter to Pastor Linda 

Don said, "...since I plan to 

stay in the area for some 

time to come, I will remain 

active at the church and 

assist the new person in 

any way to make this tran-

sition smooth. These past 

21 years at Good Shep-

herd; building the organ, 

working with three rec-

tors, several interims, the 

choirs, and the wonderful 

people of the parish have 

been the high point of my 

life and a blessing." 

We are all delighted that 

Don will continue to be 

with us, playing at the 

8:30 service and continu-

ing his many other minis-

tries at the church, includ-

ing finishing up some of 

the last touches on the 
organ. We pray for a full 

recovery from his recent 

surgery and look forward 

to welcoming him back to 

the parish. 

     Shaun Hardy, on behalf 

of the congregation, said: 

"For those of us, like my-

self, who joined Good 

Shepherd in the past dec-

ade or two it is hard to 

imagine our church before 

(or after) Don.  His talent, 

passion, and tireless devo-

tion have helped us all 

come closer to God 

through the joy of music, 

whether as members of 

the choir, church musi-

cians, or simply members 

of the congrega-

tion.  Don's work on 

the organ alone -- built 

piece by piece, as a la-

bor of love -- speaks 

volumes about his dedi-

cation to our par-
ish.  And that's not to 

mention all the hats 

he's worn that weren't 

even part of his "job 

description" -- from 

looking after our heat-

ing, plumbing, and air 

conditioning needs 

to serving on the Build-

ing and Memorials 

committees to planting 

trees and shrubs in the 

yard. We can never 

adequately thank Don 

but look forward to 

having the opportunity 

this summer and fall to 

celebrate his career 

and wish him well in his 

retirement."    

Good Shepherd Organist Don Schimmel 

Announces Retirement  

Search Committee Begins Its Work  

Good Shepherdõs Vestry 

approved the church pro-

file on Monday, May 18.  

The completed profile will 

be posted at 

www.gsecmd.org.   

Now the Search Commit-
tee work begins its work.  

The Profile and Search 

Committees met on May 

12th to hold a hand off 

meeting. The official call 

for search went to the 

Diocese Deployment    

office shortly after the 

Vestry approved the     

profile and set salary and 

benefit levels.  

Once received, Rev. Mary 

Sulrude will begin match-
ing candidates to our par-

ish and the Search Com-

mittee will be off and run-

ning with a list of candi-

dates. The Search Com-

mittee will receive candi-

date names in 

June.  The Search 

Committee includes: 

Frank Hartman, Alison 

Gillespie, Donna 

Clemons-Sacks, Karen 

Colbert, Cecily 
Thorne, Eric Schupp, 

Diane Janesco and Flor-

ence Walters.  
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or in front of the church property. 

When a power outage occurs, 

insure that timers have been reset 

for outside security lights. 

Assess damage and needed 

repairs, and either contact the 

necessary contractor to do the 

work or inform the Junior War-

den.  If the job will cost more than 

$500, get authorization from the 

Rector or Vestry.  Getting at least 

three bids is recommended, de-

pending on the immediacy of the 

need. 

Follow up if contractors donõt 

react in a timely manner. 

Follow up after celebrations 

and use of the building by outside 

groups; inform the Rector if the 

building has not been put back in 

order. 

When tree limbs have fallen or 

there is debris on the ground, in-

sure that this is cleared away in a 

timely manner. 

Insure that the walkways 

around the building and the side-

walk next to the street are shov-

eled in the event of snowfall. 

Identify needs such as lights that 

need to be changed or purchased, 

and insure that this gets done. 

Being a CS is a perfect              

opportunity to exercise steward-

ship of time and talents in the ser-

vice of the church.   

The position is covered through 

the end of June, but volunteers 

are needed for the rest of the 
year (and beyond).  If you are in-

terested, or know someone who 

may be interested, in performing 

this service for a month, begin-

ning in July, contact Kirk Franklin 

(cuerdad@aol.com).  If you no-

tice something around the build-

ing or on the property that needs 

attention, contact Kirk or the of-

fice (secretary@gsecmd.org) or 

leave a note outside the secre-

taryõs office door. 

We need Church Stewards for 

the last half of this year.  The 

Church Steward (CS) is a volun-

teer position that lasts for one 

calendar month at a time; it usu-

ally requires only a couple of 

hours of work a week; in an un-
usually hectic period, it may be 

necessary to ask for help and/or 

to delegate some tasks.   

The CS is intended to be the 

point person for routine mainte-

nance, minor repairs, and gen-

eral maintenance of the building 

and grounds during the month 

assigned.   

Tasks include: 

Check filters and change as 

needed or scheduled. 

Clear gutters and the drain 
by the red door to the parish 

hall.  This must be done at least 

once a month, or more often 

when it has been raining. 

Inform the county of the 

need for removal of road kill on 

 Susan Dugard is leading a short-

ened version of the annual Good 

Shepherd rummage sale this year. 

Itõs scheduled for August 27-29.                          

Good Shepherd is trying a new 

approach to this great fundraising 

program and we need your help.        
This year we are only collecting 

for one  month, and will price and 

sort twice a week.                                         

We are hoping to create a fun 

fundraising event. If you havenõt 

participated before, here is your 

chance. If you have we hope you 

return. We need committee 

chairs, for pricing, sorting, fi-

nance, marketing, and schedul-

ing. We need plenty of able bod-

ies to do the hard part of sort-
ing and organizing, and the clean 

up. Contact Susan (chefsusan@ 

verizon.net) if youõd like to vol-

unteer to help. And donõt forget 

your rummage donations! 
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Preparing the wayé 

The completion of the 

Profile and the launching 

of the Search Committee 

signals a shift into the 

next phase of preparing 

for your new rector. 

Donõs retirement signals 

yet another shift ñ and 

sometime in the next few months we 

will likely find a new secretary. And Iõll 

be leaving.  

So the congregation is facing lots of 

transitions ñ again. More transitions 

than is normal in an interim time. Each 

time we face a loss, as individuals or as 

a group, we re-activate a cycle of emo-

tions: denial, anger, bargaining, depres-

sion, acceptance (to use the five stages 

of grief outlined by Kubler-Ross). 

Those emotions are natural and 

healthy. We need to acknowledge 

them, talk about them and feel them. If 

not, they tend to emerge in inappro-

priate times and places!  

Musical Transitionsé. 

Shaun and I met with the choir this 

Wednesday and several members 

talked about how difficult it is for 

them to imagine the choir without 

Don ñ especially those who have 

sung with him for 25+ years! This is, in 

many ways, as difficult as saying good-

bye to a much loved priest ñ al-

though, fortunately, Don isnõt actually 

leaving. But his role in the community 

is changing and that will impact all of 

us. So we need to find ways to cele-

brate Donõs ministry even as we open 

doors for him to find a different minis-

try and role in our midst. And we 

need to prepare the way for a new 

organist/choir director.  

Part of that preparation will be to have 

a variety of organists in during Donõs 

recovery from surgery and an effort to 

involve more people and experiment 

with more musical styles. This does 

NOT mean we will do this experimen-

tation forever nor that we will radi-

cally change all of the music. We 

are just trying different things to 

see what we like and what we 

might want to look for in a new 

organist/choir director. Once the 

summer is over, we will settle into 

a routine which might include some 

new musical styles that we espe-

cially liked but wonõt, as some fear, 

wipe out the use of the 1982 Hym-

nal entirely or change everything  

immediately. Change will happen ñ 

that is inevitable with a new per-

son. Each organist plays differently, 

knows different music and has a 

different way of directing the choir, 

etc. And we will all  have to adjust 

to those changes. But there will 

also be familiar hymns and music. 

Please let me know what you like 

and donõt like as we experiment. 

And express your vision and hopes 

for the new organist to me or a 

member of the Personnel Commit-

tee (Walt Gillespie, Shaun Hardy, 

Diane Bendamane and Jennifer 

Hendricks) as we begin this search. 

That is a part of preparing the way 

for the new person. 

Office transitionsé. 

As you know, Janis Brown is a 

temp who will not be staying as our 

Secretary. She has quickly become 

a valuable part of our parish and is 

much appreciated by many ñ so 

that too will be another transition.  

We are leaving that position un-

filled until we have hired the organ-

ist so we have the option of creat-

ing a full-time position that fills  

both roles (and we have one per-

son already interested in that op-

tion). This could provide valuable 

support to your rector until you 

can hire another staff person.  If 

the new organist is not interested 

in being full-time, we will then be-

gin the search for a secretary.  

Meanwhile, our parish volunteers (The 

Office Angels) are doing a great job of 

helping us through this transition. I 

hope they will be willing to continue 

this commitment as having an extra 

set of hands and memories of where 

things are, what happened in the past, 

how things are done around here, etc. 

is really helpful!! 

Clergy transitionsé. 

As you move towards calling your new 

rector, there are several things that 

will happen. One is those notes you 

see about painting and cleaning. It is 

traditional to òspruce upó the church 

in preparation for your new priestõs 

arrival. We will focus on the Preschool 

and Parish Hall in June and hope that 

we can focus on the Education Wing 

in July. Please help us prepare the way 

by making this place shine ñ a wel-

come for a new priest AND a wel-

come for newcomers next fall. 

Meanwhile, I have started the process 

of looking for my next position ñ 

something that takes a long time. So 

you might see a Search Committee 

coming to hear me preach. I know that 

some of us will have a hard time saying 

goodbye to each other as we have, as 

someone said the other day, 

òbonded.ó But at some point in the 

next few months I also will be saying 

goodbye. In the meantime, if you get a 

stranger asking questions about me, be 

honest but be nice to them...even if 

you do hate to see me leave!  

Meanwhile, there will now be a long 

time of what can be very frustrating 

silence. The Search Committee will 

tell you where they are in the process 

but they can not tell you anything 

about the candidates or even who the 

candidates are. Please respect and 

bear with this necessary part of the 

transition. Focus on preparing the 

wayé.so you are ready to welcome 

the one whom you and God are calling 

to serve in this place. 
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copies of the Book of Common 

Prayer. Pastor Linda pointed 

out that they were now adult 

members of the congregation 

and would take their place with 

other adults in supporting the 

life and ministry of the church. 
She gave them a pledge card, 

recognized the ministries they 

already are exercising (teaching 

Sunday School and serving as  

acolytes) and encouraged them 

to adopt the practice of daily 

Scripture reading and prayer.  

We offer our thanks to Cecily 

Thorne and Sal Campo who pre-

pared the confirmands.               

Our group joined about 240 

young people and adults from 32 
parishes who were confirmed, 

received or reaffirmed their bap-

tismal vows and over 1000 people 

who filled the cathedral with the 

sights and sounds of joy!  

Good Shepherd youth, Kindra 

Nicol and Benjamin Stewart were 

confirmed at Washington Na-

tional Cathedral on Saturday, May 

16th. Our Senior Warden, Shaun 

Hardy joined them to be received 

into the Episcopal Church making 
him an official Episcopalian. Pastor 

Linda gave him his official Episco-

pal baseball cap in the proper 

Episcopal colors! Kindra and Ben-

jamin received leather-bound 

As you may have noticed, the 

downstairs needs painting. So 

weõve 

scheduled 

the last two 

weeks in 

June as the 
time to 

spruce up 

the parish 

hall, kitchen and preschool area. 

There are several jobs and times 

you can help:  

Å    Monday ð Friday, June 16

-19 we need folks to help the 

preschool director move every-

thing out of the preschool area, 

put up masking tape to prepare 

for painting, scrub, clean, organ-

ize materials, etc. 

Å    Saturday, June 20th is a 

painting party, and we need 

about 10-12 volunteers to exer-

cise their artistic skills. As an 

added attraction, this time thereõll 

be a more adventurous color 

scheme.  So if you possibly can, 

come at 9:00 a.m. on the 20th; we 

should be able to 
finish by noon. 

Lunch will be 

served. There will 

be a signup sheet in 

the narthex.   

If you have a roller 

frame and pan, 

please bring them; Good Shep-

herd will provide the rollers, 

paint, drop cloths, etc. 

Å    Depending on how well the 

new paint covers, we may need 

to do a second coat. If so, weõll 

ask for volunteers to come in, at 

their convenience during the fol-

lowing week (June 23-28) to 

work on that.  

Finally, we need some artistic types 

to help us paint a tree in the Sun-

shine room and perhaps some 

other wall art, mural, etc. We 
are not looking for Rem-

brandts -- and we can always 

project pictures that allow us 

to just òcopyó the picture 

onto the wall.   If anyone is 

interested in helping Pastor 

Linda and Mary Lureau, the 

preschool director, with art pro-

jects, please speak to Pastor Linda. 

If you can put in a couple of hours, 

either cleaning or repainting, when-

ever it fits your schedule, please 

contact the office or sign up on the 

list in the Narthex.   

Spiritual Scrapbooking  June 6 10a -12p  

Explore Spiritual Scrapbooking. We will venture 

into a new way of expressing our faith, recording 

history, and finding a new way to preserve our 

treasured photographs. Material provided at cost 

or bring your own. Parish Hallñ Kim Eppehimer 

Game Night      June 6    5 -8pm  

Parish Hall  

Mark your calendars now for the next 

Game Night. Pizza, soft drinks, snacks 

will be available. Games for big people, 

little people and in-betweens.  
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negotiating a new service agree-

ment on our HVAC equipment; 

replacing the drinking fountain in 

the preschool; and painting the un-

dercroft, parish hall, and down-

stairs bathrooms.  Summer 

òpainting partiesó are planned.  
Brian Thompson has been working 

with us on improving church secu-

rity procedures (outdoor lighting, 

better monitoring) and is providing 

recommendations on intercom/

security systems.  The shortage of 

storage space at the church and 

preschool is a chronic problem; 

Kirk has begun exploring possible 

solutions. 

Organist/Music Director  

The Personnel Committee and Pas-

tor Linda have crafted a job de-

scription for our next organist/

music director.  We will begin ad-

vertising the position.  Don 

Schimmel is working with the com-

mittee to get the word out in the 

professional community and has 

pledged to help his successor make 

a good start at Good Shepherd. 

Financial Operations  

Our treasurer, Finance Committee, 

and interim rector have made great 

strides in improving the parishõs 

financial operations.  Our banking 

accounts at Chevy Chase have now 

been consolidated, along with our 

credit cards.  We are implementing 

electronic banking capabilities, in-

cluding automatic bill payment.  A 

òmortgage reserve fundó and 

òbuilding repairs fundó have been 

set up to help us better cope with 

unforeseen adverse situations in 

the future.  Finally, we are investi-

gating switching to a more eco-

nomical payroll service.           

Meeting Minutes  

Complete minutes of the May 18 

meeting will be posted on the bul-

letin board in the main hallway. 

Rector Search  

Vestry gratefully accepted the 

completed Parish Profile from 

committee chair Dan Moore.  

The Profile will be authorized for 

general release as soon as the 

Profile Committee completes a 

final check to ensure that we have 

written release forms from par-

ents for all childrenõs photos.  In 

the meantime, a provisional copy 

has been forwarded to the Dio-

cese for approval, together with 

the CDO Search Request Form.  

These two documents will be our 

Search Committeeõs primary re-

cruiting tools in the months 

ahead. The compensation range 

for the new rector was discussed 

and approved. 

Building and Grounds  

Kirk Franklin recapped recent 

maintenance work on our build-

ings and grounds and itemized the 

most pressing B&G needs ahead:  

Good Shepherd co-hosted a suc-

cessful Immigration Legal Fair on 

May 9th with the Maryland Immi-

grant Rights Coalition (MIRC). 

Dozens of volunteers staffed the 

event providing legal advice,    

escorting attendees to their     
appointments with attorneys, set 

up tables, provided food, and put 

up signs.                                   

There were 66 consultations for 

the 85 people who attended. 

òWe did not get as big a turnout 

as we expected partly because we 

were cautious in our advertising, 

as we were afraid we might have 

overwhelming demand in an area 

with a very high immigration 

population,ó said Patricia 

Chiriboga-Roby, of the 

World Relief Baltimore       

Immigration Clinic. òIt was 

nevertheless a success       

because we provided a much-

needed service,ó she added.  

The event was organized by Eliza-

beth Quinn, a member of Good 

Shepherdõs Vestry, with help from 

the Latino Ministry and scores of 

Good Shepherd volunteers. 

Thanks to all! 
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The oft-repeated claim that 

churchgoers are the most gener-

ous of Americans was always  

reassurance to me as I labored in 

the vineyard of stewardship min-

istryñ and a source of pride, as 

well. Unfortunately, however, it 
turns out this claim is not entirely 

true. There are other religious 

givers who are far more charita-

ble than Christians. 

Passing the Plate (Oxford Univer-

sity Press, 2008), reveals some 

unfortunate truths about the giv-

ing patterns of American Chris-

tians. Twenty percent give noth-

ing to church or other charities. 

The vast majority give very little. 

Congregations manage to stay 

afloat only because of the gener-

osity of a very small percentage 

who account for about 60% of 

total givingñand because 

churches spend the lionõs share 

of what is given on their internal 

needs. Moreover, more affluent 

church members generally give a 

lesser percentage of income that 

those of more modest means. 

The book attempts to provide 

the sociological explanation for 

why American Christians are so 

stingy, despite massive gains in 

real per capita income over the 

past century. 

The authors of Passing the Plate 

conclude that this poor giving 
cannot be attributed to a lack of 

adequate financial resources. 

They conclude that peopleõs 

òsubjective perceptions of finan-

cial constraint appear to be an 

important factor limiting their 

giving money more liberally.ó 

Captive to the status conscious-

ness and the consumer-driven cul-

ture, even upper middle class 

Americans tend to think they are 

just getting by when they are, in 

fact, quite affluent by any objective 

standard. Most Christians have the 
financial capacity to give much 

more, but only by adjusting their 

financial priorities and percep-

tions. 

Another factor stifling generosity 

is the conspiracy of silence around 

money and giving in the church 

and society in general. In Ameri-

can culture, matters of personal 

and family finances are highly pri-

vatized. Few people feel comfort-

able discussing their income or 

financial situation with anyone ñ 

much less at church or with their 

pastor. Pastors, too, tend to be 

quite uncomfortable dealing with 

issues of money and giving. 

As a consequence, many church 

members are confused about how 

to apply the teaching of their faith 

to their personal resources. Their 

intentions are good, but they are 

not given clear expectations or a 

consistent conceptual framework 

for structuring their giving. The 

result is haphazard and occasional 

giving that fails to live up to nor-

mative teachings on stewardship. 

What might help American Chris-

tians give more? Some important 
preconditions, say these authors, 

are communicating expectations 

more clearly, teaching the theol-

ogy of giving more confidently, 

building trust through improved 

financial systems and more effec-

tive communications, and provid-

ing a variety of well-structured 

and regular means of giving.  

Congregational culture is also a 

determinate of giving. There are 

two types of churches ñ òpay 

the billsó which are churches 

that are preoccupied with insti-
tutional needs and view money 

and giving through the lends of 

obligationñand òlive the visionó 

which are churches that regard 

financial giving as an important 

aspect of the Christian life. For 

them, learning to deal with 

money is part of spiritual growth. 

Although cultural transformation 

is neither quick nor easy, moving 

toward a òlive the visionó men-

tality encourages faithful giving. 

The authors preface their work 

with the bold claim that òif 

American Christians were to 

give generouslyñnot lavishly, 

only generouslyñthey could 

start transforming the world, 

starting right away...They could 

generate, over and above what 

they currently give, another 

$133.4 billion a year.ó The po-

tential good that could be 

achieved through such giving is 

òstaggering,ó they say. This most 

provocative claim is also the 

most hopeful ñ not just a rally 

cry but a Kingdom mandate for 

us to give up to our potential. 
 

Passing the Plate: Why Americans Donõt 

Give Away More Money, by Christian 

Smith, Michael O. Emerson, and Patricia 

Snell, can be purchased at Amazon.com. 

Ann A. Michael is associate director of the 

Lewis Center for Church Leadership, 

Wesley Theological Seminary. Portions of 

her article reprinted with permission..  
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2009 Pledges to date: $293,337       2009 Aver. Pledge $3,737     2009 # who increased pledges 29 

2008 Pledges:  $335,571       2008 Aver. Pledge $3,390     2009 # who decreased pledges 13 

2009 Median increase in pledge = 11.7%                  2009 # of lost pledges = 12 

2009 Median decrease in pledge = 25%            2009 # of new pledges = 11 
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1 

 

 

7p Gathering of Men      

7p Latino Ministries 

2 

 

12p Doctorõs Lunch (EW)    

 

3                        

10 Eucharist & 

Healing (RO)                

7pBrownies/Daisies 

7p Chimes Choir      

8p Adult Choir              

4 

 

 

7 pm Boy Scouts (EW)                        

7 pm Christ Gospel 

5 

 (Office Closed)     

4:30-7:30p Shepherdõs 

Table 

6   9 am -10:15       

Prayer & Meditation  

10a-12p Spiritual 

Scrapbooking (PH)  

3-5 Christ Gospel Music 

Rehearsal (church)   

5-8p Game Night        

7  8:30 H.E. Rite I              

10:30 H.E. Rite 2 Family 

Service: No Sun School         

Blessing of Bike Helmets! 

9:30&11:45 1st Sun Forum          

12:30 Christ Gospel          

4-7p Scouts (Church &PH) 

8 

10a Calendar Planning 

7p Finance (PO) 

7p Hospitality (St. F) 

 

9 

 

10   

10 Eucharist & 

Healing (RO)               

12:30 Lunch Bunch  

7p Stewardship    

8p Adult Choir 

11  

 

10:30 am La Leche    

7 pm Boy Scouts (EW)                        

7 pm Christ Gospel 

12 

(Office Closed)        

 

13 

10a Bag Lunches for 

Homeless (PH) 

3-5 Christ  Gospel Music 

Rehearsal 

 

14  8:30 H.E. Rite I             

9:15 Youth Group             

10:15 SING!&Sun School 

10:30 H.E. Rite 2              

11:45 Coffee Hour            

12 Social Ministries      

12:30 Christ Gospel   

Voice Deadline  

15 

 

 

 

7 pm Vestry (StF) 

16 

 

 

 

17 

10 Eucharist & 

Healing (RO)               
7pBrownies/Daisies 

7p Chimes Choir 

8p Adult Choir 

18 

 

 

7 pm Boy Scouts (EW)                        

7 pm Christ Gospel 

19 

(Office Closed) 

 

20 

9am-12 Needlers 

(EW)                       

3-5 Christ Gospel             

Music Rehearsal 

21 8:30 H.E. Rite I             

9:15 Youth Group              

10:15 SING! & Sun School                        

10:30 H.E. Rite 2              

11:45 Coffee Hour              

12:30 Christ Gospel   

 

22 

 

 

7 pm Liturgy (RO) 

23 

 

Voice is printed 

 

24 

10 Eucharist & 

Healing (RO)                

 

8p Adult Choir 

25 

 

 

7 pm Boy Scouts (EW)                        

7 pm Christ Gospel 

26 

(Office Closed) 

27 

3-5 Christ Gospel             

Music Rehearsal 

288:30 H.E. Rite I             

9:15 Youth Group              

10:15 SING! & Sun School                        

10:30 H.E. Rite 2              

11:45 Coffee Hour              

12:30 Christ Gospel   

29 30     

  Parish Calendar        June 2009 

Sunday       Monday   Tuesday  Wednesday       Thursday          Friday           Saturday  

OFFICE HOURS:  10 a.m. to 3 p.m. Monday -Thursday  



 

 

 

  

  

 

 

  

 

Good Shepherd Episcopal Church  
 

SUNDAY SERVICES 
 

8:30 AM ð Holy Eucharist (Rite I)  
9:30 Youth Group  

10:15 Childrenôs SING! and Sunday School 
10:30 ð Holy Eucharist (Rite II)  

 
Good Shepherd Episcopal Church  

818 University Boulevard West  
Silver Spring, MD 20901  

phone: 301 -593-3282 
 

Interim Rector: The Rev. Linda L. Grenz  
Rector@GSECMD.org  

 
Interim Secretary: Janis Brown  

Secretary@GSECMD.org  
 

Organist: Donald Schimmel  
dschim@live.com  

 
Newsletter Editor: Patty Mitchell   
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    Upcoming Events  

June 6  Spiritual Scrapbooking 10 a.m. - 12 p.m.  
 

June 6  Game Night   5 p.m. - 8 p.m.  
 

June 7  Blessing of Bike Helmets (10:30 service)  
 

July 10-12 Parish Camping Trip to Greenbrier State Park  

  on the Appalachian Trail just west of Frederick, Maryland  
 

Aug 1-17 Rummage Sale Prep (Sundayõs @ 10:30 and Wednesdays) 
 

Aug  28-29 Rummage Sale  


